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Abstract: This research aimed to analyze the effect of self efficacy on the intrinsic motiva-
tion, the effect of the self efficacy on the teacher performance, the effect of the intrinsic
motivation on the teacher performance, and the effect of self efficacy on the teacher perfor-
mance through intrinsic motivation. The method used in the research was the path analysis
with the Structural Equation Modeling (SEM) AMOS. The research result indicated that
self efficacy had a positive and significant effect on intrinsic motivation, the self efficacy
had an insignificant effect on the teacher performance, the intrinsic motivation had a posi-
tive and significant effect on the teacher performance, and the self efficacy had a positive
and significant effect on the teacher performance through the intrinsic motivation. This
finding will provide input for the school to recognize the importance of self efficacy and
intrinsic motivation in the development of teacher performance. Further research and prac-
tical implications are discussed.
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Human resources are very
important in determining the
success of education, main-
taining the survival of an or-

tion institution, have an important role in supporting
educators (Rusdyanto, 2015). Teachers, as profes-
sional workers, have an important role in a series of
institutional activities, working together, providing
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ganization, especially in insti-
tutions in the form of educa-
tional institutions or schools
in which there are compo-
nents of principals, teachers,
students, and administrative

solutions to strategic problems faced in order to
achieve the goals of educational institutions. Col-
laboration and involvement of all teachers, both from
the highest and the lowest levels, in the face of in-
creasingly severe conditions, the institution will be
better prepared to develop a competitive advantage

Corresponding Author:
Muh. Yahya, STKIP
Pembangunan Indonesia
Makassar, Sulawesi Selatan,
Indonesia, DOI: http://
dx.doi.org/10.21776/
ub.jam.2019.017. 02.07

staff, each of whom has a
specific task in launching a
program for achieving goals.
Schools, as a formal educa-

in the development of the dynamically developing
world of education (Suwandaru, 2015). Based on
the Regulation of the Minister of National Educa-
tion of the Republic of Indonesia Number 16 of 2007
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concerning Academic Qualification Standards and
Teacher Competence, it is fully developed into four
main competencies that are pedagogic competence,
personality competence, social competence, and
professional competence. The four competencies
are integrated into teacher performance (Darmadi,
2018).

Low individual performance can be caused by
motivational problems within an organization (Zehir,
et al., 2012). Employees are required to improve
their performance in the organization (Hartini, et al.,
2018). According to Robbins (2006), that perfor-
mance is a product of a function of one’s motiva-
tion and abilities. Motivation has an influence on
effectiveness and productivity, or in other words,
motivation increases teacher performance (Linawati,
2017). Providing the appropriate intrinsic motiva-
tion to employees can have a positive impact on
improving one’s performance. Providing motivation
means moving the teacher to develop and direct
activities in the teaching process in the classroom
(Gultekin and Acar, 2014, Widyaputra and Dewi,
2018, and Astutik, 2017). Educational institutions
face challenges in how to motivate teachers to im-
prove better performance (Gultekin & Acar, 2014).
Some studies that examine the effect of intrinsic
motivation on performance (Gultekin and Acar, 2014,
Munasih, 2015, Linawati, 2017, and Darmadi, 2018).
The results of the study indicate that intrinsic moti-
vation is significantly positive and directly influences
teacher performance in schools.

Motivation is also related to self efficacy. The
theory of self efficacy by Bandura (1977), is one
example of intrinsic motivation (Kulwinder, 2011).
Some studies show that people with high self effi-
cacy in a domain also tend to have high motivation
too, dare to try new things, be able to face chal-
lenges and obstacles, are able to take advantage of
opportunities to increase their productivity. Con-
versely, someone who has low self efficacy, the
motivation that is owned also tends to be low (Yulan
and Bernarto, 2017). Bau (2016), Sugmawati and
Afranty (2018), Yulan and Bernarto (2017), and
Cetin and Askun (2018), show that self efficacy has
a significant influence on motivation, and motiva-
tion is able to moderate the relationship between
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self efficacy and one’s performance (Sugmawati
and Afranty, 2018 and Cetin and Askun, 2018).

Self efficacy also influences a person’s perfor-
mance. The theory of self efficacy states that people
who obtain information to assess the efficacy of
the results are resolved based on their own experi-
ence (Bandura, 1986). Self efficacy is related to
the level of teacher performance in the School. A
teacher who has positive self efficacy will have high
performance because it will produce a product in
the form of teaching to students, and vice versa if a
teacher has negative self efficacy, the performance
will be lower than avoidance of the given teaching
assignments (Rusdyanto, 2015). Kreitner and Kinicki
(2010), provide a definition that self efficacy is the
belief in one’s own ability to deal with and solve
problems in a job correctly.

Several studies have found that self efficacy
has a positive and significant effect on performance
(Rusdyanto, 2015, Fusda, 2016, and Suherman &
Savitri, 2018). Rusdyanto (2015) and Berliana and
Arsanti (2018), stated that self efficacy has a posi-
tive and significant effect on teacher performance.
In line with the findings of Fusda (2016), also found
that self efficacy and a positive and significant ef-
fect on teacher performance. Suherman and Savitri
(2018), Salman, et al. (2016), and Cetin and Askun
(2018), examined the impact of self efficacy on
employee performance and stated that self efficacy
had a positive and significant effect on performance.
However, the results of the study are different from
Noviawati (2016), who found that self efficacy did
not significantly influence employee performance
that the higher a person’s self efficacy is, someone
who has high self efficacy may not necessarily im-
prove one’s performance at work.

Based on several research gaps in previous
research, the researcher wants to reconfirm and
examine further the effect of self efficacy on
teacher performance by including intrinsic motiva-
tion as an intervening variable. This research was
conducted for various reasons. The first study of
teacher performance in South Sulawesi is interest-
ing to examine because teacher performance is re-
lated to improving the quality of education, teacher
performance is directly related to human resources,
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if human resources are high, then the quality of edu-
cation will also increase. Some studies state that
the competencies of teachers in South Sulawesi are
still very low and far from expectations where the
low professional competence of teachers will af-

CONCEPTUAL FRAMEWORK

Self

Efficacy

Intrinsic
Motivation

fect the performance of a teacher in carrying out
their duties and responsibilities. Second, there are
seven regions as research objects because they have
represented several schools in South Sulawesi.

Teacher
Performance

Figure 1 Conceptual Framework

METHOD

This research is a quantitative method with an
explanatory research type which describes the po-
sition of the variables used and connects one vari-
able to another. This research is an empirical study
with survey design. In this study explained the ef-
fect of the variable self efficacy on intrinsic moti-
vation and teacher performance in South Sulawesi
with the survey method. The sampling technique
used is a simple random sampling technique in which
data through the survey results obtained is a set of
data from research at one time point (cross sec-
tion). Data varies based on respondents’ charac-
teristics in answering each question related to the
variables used that is self efficacy, intrinsic motiva-
tion, and teacher performance in South Sulawesi.

The area that was used as the research loca-
tion was South Sulawesi with the object of research
being teachers who served high school schools
spread across various regions in South Sulawesi.
This research was carried out at the beginning of
2019 in South Sulawesi on the grounds that the area
of the research object, this study determined seven
regions as objects namely Luwu Regency, Jeneponto
Regency, Soppeng Regency, Pangkep Regency,
Takalar Regency, Selayar Regency, and Makassar
City. The criteria used in this study were the first

serving teachers at both public and private high
school level in South Sulawesi, the second was
teachers who had been certified or had obtained an
educator certificate, and the last were teachers who
served in accredited schools. Data collection tech-
niques were carried out through questionnaires given
to each teacher at a high school accredited school.
The questionnaire aims to obtain data from respon-
dents as the subject under study related and mea-
sured through the variables used, namely self effi-
cacy, intrinsic motivation, and teacher performance.
Questionnaires contain questions by giving a score
(score) of each answer based on a Likert scale,
with the highest score of 5 and the lowest score of
1 Likert scale. The score of the respondent’s an-
swer is given with five alternative choices namely,
strongly agree (SS) with a score of 5, agree (S)
with a score of 4, disagree (KS) with a score of 3,
disagree (TS) with a score of 2 and very disagree
(STS) with a score of 1.

RESULT

The accuracy of indicators in measuring con-
structs can be traced through analysis of construct
validity used in the study. Construct validity is a form
of validity that can know what constructs are mea-
sured by a particular scale. Reliability testing is done
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on indicators (items or observable variables or cri-
terions) that measure (factor or variable or predic-
tor). This is done because variables are not mea-
sured directly, but are measured through indicators
from each construct. Based on the results of the

analysis, it was concluded that statistically, the data
collection instruments used in this study were reli-
able. Complete results of the validity and reliability
test recapitulation can be seen in Table 1.

Table1l Recapitulation of Validity and Reliability Test Results

Cronbach’s

Cronbach’s Alpha

No Variable Alpha Info Indicator if Iter Deleted Info
1  Self Efficacy 0.690 Reliab. X211 0.653 \alid
X212 0.653 \alid
X221 0641 Valid
X222 0634 \alid
X231 0.656 \alid
X232 0.661 Valid
2  Intrinsic motivation 0.724 Reliab. Y111 0.696 \alid
Y112 0.689 \alid
Y121 0.713 Valid
Y122 0.696 \alid
Y131 0.745 Valid
Y132 0.707 Valid
Y141 0.683 \alid
Y142 0.701 Valid
Y151 0.707 Valid
Y152 0.679 Valid
3 Teacher performance 0.684 Reliab. Y211 0678 \alid
Y212 0.662 \alid
Y221 0.660 \alid
Y222 0641 Valid
Y231 0.648 \alid
Y232 0654 \alid
Y241 0.649 \alid
Y242 0.648 \alid
Y251 0.646 \alid

Source: Primary Data (2019)

Based on the results of the reliability test and
validity test above, it can be seen the results of Cor-
rected Item-Total Correlation with a value of more
than 0.30. It is stated that all the statement items
are valid. Likewise, the reality test is shown through
Cronbach Alpha with a value of more than 0.60 in
all the variables studied.

From the evaluation of the model proposed
shows that the evaluation of the construct as a whole
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produces a value above the critical which indicates
that the model is in accordance with the data so
that the model conformity test can be carried out
later. To find out variables that can be used as indi-
cators of self efficacy can be observed from the

value of loading factors or lambda coefficients ( 1 )

and their level of significance, which reflect each
as a self efficacy indicator can be seen in table 2.
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Table2 Loading Factors (4 ) Measurement of Self-efficacy Factors

Indicator Variable Loading Factor ( 1) Critical Ratio (C.R) Prab. (p) Sig.

xX21 0.595 Fix 0.000 Significant
X22 0.782 9.679 0.000 Significant
X23 0.818 9.79%5 0.000 Significant

Source: Primary Data Processed, 2019

Loading factor ( 1) measurement of self effi-

cacy variables in the table above shows the test
results of the measurement model of the self effi-
cacy variable of each indicator that explains the
construct, especially latent variables. Then all indi-
cators can be included in the subsequent analysis.
The results of the CFA test intrinsic motivation
towards the overall model (overall). From the evalu-
ation of the model proposed shows that the evalua-
tion of the construct as a whole produces a value

above the critical which indicates that the model is
in accordance with the data so that the model con-
formity test can be carried out later. Furthermore,
to find out which variables can be used as indica-
tors of intrinsic motivation can be observed from
the value of loading factors or lambda coefficients
(&) and the level of significance, which reflects each
as an indicator of intrinsic motivation can be seen in
table 3.

Table3 Loading Factors (4 ) Measurement of Intrinsic motivation factors

Indicator Variable  LoadingFactor (1) Critical Ratio(C.R) Prob. (p) Sig.
Y11 0.568 Fix 0.000 Significant
Y12 0.626 8.256 0.000 Significant
Y13 0.751 9.206 0.000 Significant
Y14 0.787 9415 0.000 Significant
Y15 0.744 9.161 0.000 Significant

Source: Primary Data Processed, 2019

Loading factor (4 ) measurement of intrinsic
motivation variables in the table above shows the
test results of the measurement model of intrinsic
motivation from each indicator that explains the con-
struct, especially latent variables. Then all indica-
tors can be included in the subsequent analysis.

CFA test results from teacher variable perfor-
mance on the overall model (overall). From the
evaluation of the model proposed shows that the
evaluation of the construct as a whole produces a

value above the critical which indicates that the
model is in accordance with the data so that the
model conformity test can be carried out later. Fur-
thermore, to find out the variables that can be used
as indicators of teacher performance can be ob-
served from the value of loading factors or lambda

coefficients (1) and their level of significance,

which reflect each as an indicator of intrinsic moti-
vation.
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Table 4 Loading Factors (4 ) Measurement of Teacher performance factors

Indicator Variable  Loading Factor (4 ) Critical Ratio (C.R) Prob. (p) Sig.
Y11 0416 Fix 0.000 Signifikan
Y12 0.362 6.075 0.000 Signifikan
Y13 0.663 6.185 0.000 Signifikan
Y14 0.813 6.367 0.000 Signifikan
Y15 0.666 6.195 0.000 Signifikan

Source: Primary Data Processed, 2019

Loading factor (1) measurement of teacher

performance variables in the table above shows the
test results of the teacher performance measure-
ment model of each indicator that explains the con-
struct, especially latent variables. Then all indica-
tors can be included in the subsequent analysis.
The results of the model test presented in the
figure above are evaluated based on the goodness
of fit indices in the following table by presenting the

criteria of the model and its critical values which
have data compatibility. Based on the full model
image above shows the results of evaluations car-
ried out according to the criteria of goodness of fit
and described through the following table with the
criteria of the model and the critical value of the
cut-off value that has a match between the model
and data.

Table5 Evaluation of the criteria for the Goodness of fit indices

The goodness of Fit Indices Cut-off Value Results Model Info
X2 Chi Square o=5% 104.802 Good
Probabilitas > 0.05 0.301 Good
CMIN/DF <2.00 1.069 Good

RMSEA <0.08 0.015 Good

GFl > 0.90 0.965 Good

AGFI >0.90 0938 Good

Source: Primary Data Processed, 2019

From the evaluation, model shows that the eight
criteria of goodness of fit indices have met the cri-
teria so that it can be concluded that the overall
model can be said to be in accordance with the data.
The high influence associated between exogenous
and endogenous latent variables with GFI values
(R2) of 0.965 or 96.5%. This means that the diver-
sity of data can be explained by the structural model
or in other words that the information contained in
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the data of 96.5% can be explained by the model,
while the remaining 3.5% is explained by latent vari-
ables outside the model.

The results of the evaluation model conducted
to illustrate that the evaluation of the model for the
overall construct has produced a critical value so
that it can be stated that the model is acceptable.
Of the eight criteria of goodness of fit indices, there
are three criteria namely X2 Chi Square, Probabil-
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ity, and AGFI, then 5 (five) criteria have met the
criteria so that it can be concluded that the overall
model can be said to be in accordance with the data.

Based on the empirical model proposed in this
study, testing of hypotheses can be done through
testing path coefficients in structural equation mod-

Table6 Hypothesis Testing

els. Table 1 is a hypothesis testing by looking at p-
value, if the p-value is smaller than 0.05, then the
relationship between the variables is significant. The
test results are presented in the following table:

Direct Effect

H  IndependentVariables  Dependent Variable _

Standardize CR p-value Ket.
Hl  Self Efficacy Intrinsic motivation 0.677 6.757 0.000 Sig.
H2  Self Efficacy Teacher performance 0.169 1044 0.296 Not Sig.
H3  Motivasi intrinsic Teacher performance 0871 4.380 0.000 Sig.

Indirect Effect

H Independent Variables  Interveningvariable  Dependent Variable Standardize Ket.
H4  Self Efficacy Intrinsic motivation ~ Teacher performance 0590 Sig.

Based on the results of hypothesis testing in
the table above shows the regression coefficient
value (regression weight estimate) and critical ratio
(t-count). The hypothesis is accepted if the critical
ratio (t-count) is greater than the value of t-table or
p-value <0.05. The estimated value of the coeffi-
cient is 0.677> 0. This indicates a positive causal
relationship between self efficacy and intrinsic mo-
tivation. The value of the critical ratio (t-count) 6.757
is greater than 1.960 for the level of trustworthi-
ness of 0.05 and p-value of 0.000 <0.05, which indi-
cates a significant level of 5%. The coefficient il-
lustrates that the applied self efficacy will create
intrinsic motivation for the teacher. The estimated
value of the coefficient is 0.169> 0. This indicates a
causal relationship between self efficacy towards
teacher performance is positive. The value of the
critical ratio (t-count) 1.044 is smaller than 1.960
for the level of trustworthiness of 0.05 and p-value
of 0.296> 0.05, which indicates an insignificant level.
The coefficient illustrates that self-efficacy does not
contribute to improving teacher performance. The
estimated value of the coefficient is 0.871> 0. This
indicates a causal relationship between intrinsic

motivation towards teacher performance is positive.
The value of the critical ratio (t-count) of 4.380 is
greater than 1.960 for the level of trustworthiness
of 0.05 and p-value of 0.000 <0.05, which indicates
a significant level. The coefficient illustrates that
intrinsic motivation contributes to improving teacher
performance. The indirect effect of Self efficacy
on teacher performance by considering intrinsic
motivation shows a positive and significant effect
0f 0.590. It isillustrated that good self-efficacy will
improve teacher performance and the creation of
intrinsic motivation by 59.0%.

DISCUSSION

Self efficacy has a positive and significant ef-
fect on intrinsic motivation. This shows that the ap-
plied self efficacy will create intrinsic motivation for
the teacher. This finding is in line with Kulwinder’s
(2011), stated that self efficacy is one example of
intrinsic motivation. The research results from
Mustikawati (2016), found that self-efficacy posi-
tively influences intrinsic motivation. The findings
from Bau (2016), Sugmawati and Afranty (2018),
Yulan and Bernarto (2017), and Cetin & Askun
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(2018), also show that self efficacy has a signifi-
cant influence on motivation.

Self efficacy has no significant effect on
teacher performance. The coefficient illustrates that
self-efficacy does not contribute to improving
teacher performance. Bandura (1997), which stated
that self efficacy as a generative ability possessed
by individuals which include cognitive, social, and
emotional where the ability of a person must be
trained and regulated effectively to achieve individual
goals. The results of this study are in line with
Noviawati (2016), who found that self efficacy had
no significant effect on performance that the higher
a person’s self efficacy does not make one’s per-
formance increase, someone who has high self ef-
ficacy may not necessarily improve one’s perfor-
mance work. These findings refute previous find-
ings from Rusdyanto (2015), Fusda (2016), and
Berliana and Arsanti (2018), who found that self
efficacy had a positive and significant effect on
teacher performance.

Intrinsic motivation has a positive and signifi-
cant effect on teacher performance. This shows
that applied intrinsic motivation will improve perfor-
mance for teachers. The results of this study are
reinforced by the statement of Robbins (2006), that
performance is a product of the function of one’s
motivation and abilities. Gultekin and Acar (2014),
also stated that a teacher is said to be successful in
carrying out his duties if he is able to increase the
motivation of his students. The source of motiva-
tion can be extrinsic motivation and intrinsic moti-
vation. Several studies support this finding (Gultekin
and Acar, 2014, Munasih, 2015, Linawati, 2017, and
Darmadi, 2018). The results of the study show that
intrinsic motivation is significantly positive and di-
rectly influences teacher performance at school.
However, this finding is refuted by the results of a
study from Munasih (2015), stating that intrinsic
motivation has no effect on teacher performance.

Self efficacy has a positive and significant ef-
fect on teacher performance through intrinsic moti-
vation. Intrinsic motivation is a strong predictor that
moderates self efficacy with teacher performance
in South Sulawesi. It is illustrated that good self ef-
ficacy will improve teacher performance and the
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creation of intrinsic motivation. The results of this
study are reinforced by statements from Morris and
Summers (1995), stating that self efficacy is closely
related to individual motivation and is related to per-
formance or performance. This finding is in line with
findings from Sugmawati and Afranty (2018), Yulan
and Bernarto (2017), and Cetin and Askun (2018),
showed that self efficacy has a significant influence
on motivation, and motivation is able to moderate
the relationship between self efficacy and one’s
performance. The results of this study refute the
findings of Munasih (2015), which states that intrin-
sic motivation does not affect teacher performance
if through intervening variables.

CONCLUSIONS AND RECOMMENDA-
TIONS

Conclusions

This research was conducted in South Sulawesi
with a sample of 310 highly certified high school
teachers in South Sulawesi. Based on the results of
the analysis and discussion it can be concluded that
the effect of self efficacy influences intrinsic moti-
vation, self efficacy does not directly influence
teacher performance, but if through intervening vari-
ables the effect is significant in this study intrinsic
motivation is a strong predictor capable of moder-
ating the relationship between self efficacy and
teacher performance in South Sulawesi. The results
of this study can be used as a reference for the
school to pay more attention to self efficacy and
the factors that can motivate teachers to improve
their performance further because these findings
suggest that the variable self efficacy does not af-
fect the performance improvement of teachers in
schools.

Recomendations

This study only uses three variables for mea-
suring teacher performance. Further research is
suggested to identify other factors in self efficacy,
and intrinsic motivation and teacher performance
and the questionnaire used in this study tends to be
perceptual bias, because the assessment is based
on the construct analyzed based on the user’s per-
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sonal judgment; Third, the results of this particular
study should not be considered universally compre-
hensively because this research is based on the facts
of the behavior of the teachers.
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